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Seer Data & Analytics Gender Equality 
Statement 
At Seer Data & Analytics, we’re deeply committed to gender equality, fostering an 

environment where every individual, regardless of gender, has equal opportunities and 

respect. 

Seer Data proudly ensures equal pay for equal work, recognising and valuing the 

contributions of all employees equally. Family and career balance is important to us, so we 

support working parents by offering paid parental leave. 

Through ongoing education, inclusive policies, and a supportive workplace culture, we strive 

to break down gender barriers and empower every member of our team to thrive. Together, 

we’re building a future where gender equality isn’t just a concept but a lived reality. 

 

Equal Employment Opportunity (EEO) and 
Anti Bullying 

Policy 
 
This policy applies to all employees including contractors and covers all work-related 
functions and activities including external training courses sponsored by Seer Data. It also 
applies for all recruitment, selection and promotion decisions. The objective of Seer Data’s 
Equal Opportunity Policy is to improve business success by:  
 

• attracting and retaining the best possible employees   

• providing a safe, respectful and flexible work environment   

• delivering our services in a safe, respectful and reasonably flexible way   
 

  

Discrimination, Sexual Harassment and Bullying   
 
Seer Data is committed to providing a workplace free from discrimination, sexual 
harassment and bullying. Behaviour that constitutes discrimination, sexual harassment or 
bullying will not be tolerated and will lead to action being taken, which may include 
dismissal. For the purposes of this policy, the following definitions apply: 



 
Direct discrimination occurs when someone is treated unfavourably because of a personal 
characteristic that is protected under NSW law. 
 
Indirect Discrimination occurs when a rule seems neutral but has a discriminatory impact 
on certain people. For example, a minimum height requirement of 6 foot for a particular 
job might be applied equally to men and women, but would indirectly discriminate on the 
basis of sex, as women tend to be shorter than men. 
 
Sexual harassment includes unwelcome conduct of a sexual nature in circumstances in 
which it could reasonably be expected to make a person feel offended, humiliated or 
intimidated, and a reasonable person having regard to all the circumstances, would have 
anticipated that the person harassed would be offended, humiliated or intimidated. 
 
Workplace bullying may include behaviour that is directed toward an employee, or group 
of employees, that creates a risk to health and safety e.g. physical and/or verbal abuse, 
excluding or isolating individuals; or giving impossible tasks. 
 

Equal Opportunity 
 
Seer Data provides equal opportunity in employment to people without discrimination 
based on a personal characteristic protected under state and federal equal opportunity 
legislation. Under State legislation they include:   

• age   

• breastfeeding   

• carer status   

• disability   

• employment activity   

• gender identity   

• industrial activity   

• lawful sexual activity   

• marital status   

• parental status   

• personal association with someone having any of these characteristics   

• physical features   

• political activity/belief   

• pregnancy   

• race   

• religious activity/belief   

• sex   

• sexual orientation   
 
 

Discipliplinary Action and Reporting 



Any employee found to have contravened this policy will be subject to disciplinary action, 
which may include dismissal as outlined in the complaint procedure below. 
 
Employees must report any behaviour that constitutes sexual harassment, bullying or 
discrimination to their manager. 
 
Employees will not be victimised or treated unfairly for raising an issue or making a 
complaint. 
 

Reasonable adjustments   

Reasonable adjustments are changes that allow people with a disability to work safely and 
productively. 
 
Seer Data will make reasonable adjustments for a person with a disability who:   

• applies for a job, is offered employment, or is an employee, and   

• requires the adjustments in order to participate in the recruitment process or  
 perform the genuine and reasonable requirements of the job.   

 
Examples of reasonable adjustments can include:   

• reviewing and, if necessary, adjusting the performance requirements of the job   

• arranging flexibility in work hours (see ‘flexible work arrangements’)   

• providing telephone typewriter (TTY) phone access for employees with hearing or 
 speech impairments   

• purchasing screen reading software for employees with a vision impairment   

• approving more regular breaks for people with chronic pain or fatigue   

• buying desks with adjustable heights for people using a wheelchair.   
 
When thinking about reasonable adjustments Seer Data will weigh up the need for change 
with the expense or effort involved in making it. If making the adjustment means a very 
high cost or great disruption to the workplace, it is not likely to be reasonable. In some 
cases Seer can discriminate on the basis of disability, if:   

• the adjustments needed are not reasonable, or   

• the person with the disability could not perform the genuine and reasonable 
 requirements of the job even if the adjustments were made.   

 

 


